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October 22, 2024

California Department of Social Services
Financial Management Unit
APD_FMU@dss.ca.gov
Ryan.Alvarado@dss.ca.gov
Sacramento, CA 95814

SUBJECT: IHSS Public Authority Minimum Wage and Administrative Rate Increase 01/01/2025

This letter transmits Tehama County’s request for a Wage Increase due to the January 1, 2025 Minimum
Wage increase and an Administrative rate change to utilize the State General Fund allocation for the
administration of the Public Authority.

The total rate is requested to increase from $18.20 to $18.78 per hour effective January 1, 2025. This
hourly rate is broken down as follows:

(a) $17.50 IHSS provider wage (increase from $17.00 to $17.50)
(b) $1.00 IHSS provider estimated taxes (increase $.96 to $1.00)
(c) $.28 IHSS Public Authority administrative rate (increase from $.24 to $.28)

Our points of contact are:

1) Shelley Zimmerman, Deputy Director, Fiscal
(530) 528-4186, szimmerman@tcdss.org

2) Alaina Carrel, IHSS Social Worker Supervisor
(530) 528-4010, Acarrel@tcdss.org

If you have any questions or need additional information, please contact us.

Director of Social Services
Tehama County Department of Social Services

Sincerely,

Attachments:

SOC 449

IHSS PA rate worksheet

IHSS PA line item budget FY 24/25

MOU between Tehama County and SEIU local 2015 signed
BOS Approval



STATE OF CALIFORNIA «HEALTH AND HUMAN SERVICES AGENCY = CALIFORNIA DEPARTMENT OF SOCIAL SERVICES

IN-HOME SUPPORTIVE SERVICES PROGRAM ROUNTY EFFECTIVE DATE:
PUBLIC AUTHORITY/NON-PROFIT Tehama 1/1/2025
CONSORTIUM RATE PA NAME:

Tehama County
CONTACT NAME:

To: California Department of Social Services
Adult Programs Division Shelley Zimmerman
Financial Management Unit TELEPHONE: FAX:
744 P Street, MS 9-11-91 530-528-4186 530-527-5410
Sacramento, CA 95814 ADDRESS:

310 South Main St

Red Bluff, CA 96080
EMAIL ADDRESS:

Please address questions regarding this form to the szimmerman@tcdss.org

Financial Management Unit, at (916) 653-3850.

Please complete the Rate Table below and attach supporting documentation explaining how each component of the rate
was determined. The total Public Authority (PA) and Non-profit Consortium (NPC) rate should inciude a rate for services
(wage and benefits), payroll taxes, and a rate for administrative costs. The total rate for wages and benefits should

be broken down to include an hourly wage, payroll taxes, health and non-heaith benefits. The State is legally authorized

to share only in the costs of individual health benefits and some specific non-health benefits for IHSS providers, however,
other benefits costs may be eligible for Title XIX reimbursement.

e The current State Participation cap for combined wages and health benefits for all IHSS providers in the State is $12.10
per hour. When minimum wage increases to $12.00 per hour (January 1, 2019), pursuant to Labor Code section
1182.12 (b) (1) (C) and beyond in subsequent years, the cap will be adjusted to equal the State minimum wage plus
$1.10 per hour.

e The State will not participate in increases to wages or employment taxes, or increases or expansions of benefits
negotiated or agreed to by a PA or NPC uniess provided for in the Annual Budget Act or appropriated by statute.

o No increase in wages or benefits negotiated or agreed to by a PA or NPC shall take effect until it has been approved
by the State (CDSS/CDHCS) or unless provided for in the Annual Budget Act or appropriated by statute.

RATE TABLE Current Rate Requested Rate Difference
Hourly Wage (locally negotiated) 1 $0.00 $0.00 $0.00
Hourly Wage (non-locally negotiated) 2 $16.00 $16.50 $0.50
Hourly Wage (by ordinance) 3 50.00 $0.00 $0.00
Wage Supplement (one-time MOE adj) 4 $0.00 $0.00 $0.00
Wage Supplement (continued--no MOE adj.) 5 $1.00 $1.00 $0.00
Wage Total (sum of lines 1-5) $17.00 $17.50 $0.50
Heaith Benefits (locally negotiated) 6 $0.00 $0.00 $0.00
Health Benefits (non-locally negotiated) 7 $0.00 $0.00 50.00
Health Benefits Total (sum of lines 6-7) $0.00 $0.00 $0.00
Non-Health Benefits (type) 9 $0.00 $0.00 $0.00
Payroll Taxes (FUTA,SUI,FICA) 10 $0.96 $1.00 $0.04
Administrative Rate 11 $0.24 $0.28 $0.04
PAI/NPC Rate Total $18.20 $18.78 $0.58

{sum of wages, health benefits, non-heaith benetits, taxes, admin)

The State shall participate (65 percent of the non-federal share) in a cumulative total up to 10 percent of the sum of the
combined total of wages or health benefits or both over a three-year period. Check the box and sign and date on the line

below if you are choosing to utilize the 10 percent increase over the three-year period option.

[ Authorizing Officer Signature Date:

S50C 449 - Revised June 2018



Tehama County IHSS Public Authority Line item description of rate increase request

January 1, 2025

Projected yearly hours 1,736,377
ITEM _BUDGET SERVICES
Provider Costs
1|IP Wages = projected yearly hours x hourly pay 5 30,386,591.87 | $ 30,386,591.87 S 17.50
* 2|Plus IP Employer Taxes x pay 0.0571| 5 1,736,333.16 | $ 1,736,333.16 S 1.00
3|Plus Health Benefits S - |5 . S -
Total Provider Costs| $  32,122,925.03 | §  32,122,925.03 | $ - S 18.50
Public Authority Administrative costs
4|Salaries & Benefits S 190,373.00 S 190,373.00 | § 0.11
5|Overhead Expenses, Operating Costs S 289,551.00 S 289,551.00 | § 0.17
6|Other Charges ) - S - S -
Total PA Admin Costs| $ 479,924.00 | $ - S 479,924.00 | $ 0.28
TOTAL| $ 32,602,849.03 | 32,122,925.03 | $ 479,924.00 | $ 18.78
vices Cost AdminCosts |  TotalHours
PA Rate S 32,122,925.03 | $ 479,924.00 1,736,377 | § 18.78
Services rate = Services Cost Divided by Total Hours S 32,122,925.03 1,736,377 | S 18.50
Admin Rate = Admin Cost Divided by Total Hours S 479,924.00 1,736,377 | § 0.28




Fiscal Year 2024/25
ITEM BUDGET SERVICES ADMIN RATE

INDIVIDUAL PROVIDERS

Provider Wages 30,386,591.87 30,386,591.87 S 17.50
Hours 1,736,377

Provider Employer Taxes 1,736,333.16 1,736,333.16 S 1.00
Rate 5.7%

IP Health Plan NA

TOTAL SERVICES RATE $ 18.50

PA SALARIES AND BENEFITS

Administrative Salaries
Public Authority Direct 87,302.00 87,302.00 0.050

TOTAL SALARIES 87,302.00 87,302.00 0.05

Administrative Benefits and Taxes

PERS RETIREMENT 8,570.00 8,570.00 0.005
OASDI 6,712.00 6,712.00 0.004
UNFUNDED PERS LIAB MISC 12,599.00 12,599.00 0.007
ADP PERS UNFUNDED 3,770.00 3,770.00 0.002
GROUP INSURANCE 46,712.00 46,712.00 0.027
UNEMPLOYMENT INSURANCE 175.00 175.00 0.000
WORKERS COMPENSATION 23,093.00 23,093.00 0.013
DEFERRED COMP MATCH 1,440.00 1,440.00 0.001
TOTAL ADMIN BENEFITS AND TAXES 103,071.00 103,071.00 0.06
TOTAL SALARIES, BENEFITS AND TAXES 190,373.00 190,373.00 0.11
OPERATING COSTS

Communication 1,300.00 1,300.00 0.001
Insurance Liability 784.00 784.00 0.000
Memberships 7,500.00 7,500.00 0.004
Office Expense 4,050.00 4,050.00 0.002
Professional Services 265,317.00 265,317.00 0.153
County Services 5,600.00 5,600.00 0.003
Rent 4,500.00 4,500.00 0.003
Employee Travel/Training 500.00 500.00 0.000
TOTAL OPERATING COSTS 289,551.00 289,551.00 0.17
TOTAL BUDGET/ADMIN RATE 479,924.00 479,924.00 0.28
TOTAL PA RATE $ 18.78

Plus 53280 Special Dept Expense 1,500.00

Advisory Committee

not included above
TOTAL 481,424.00
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MEMORANDUM OF UNDERSTANDING
Between
THE TEHAMA COUNTY IHSS PUBLIC AUTHORITY
And
SEIU LOCAL 2015

Article 1 - Preamble

This Memorandum of Understanding, (hereinafter “Memorandum” or “MOU),” is
entered into between the Tehama County In Home Supportive Services Public
Authority (hereinafter “the Public Authority”) and SEIU Local 2015 (hereinafter
referred to as “Union”) representing Independent IHSS Care Providers and WPCS
(Waiver Personnel Care Services) Providers (herein after jointly referred to as
“Providers”).

The Parties intend this agreement to be in compliance with the Public Authority’s
Employer-Employee Relations Resolution except as otherwise provided by
applicable law. The Public Authority is responsible for negotiating labor
agreements concerning Providers but does not employ or manage the Providers.

Article 2 — No Discrimination

The Public Authority, as the employer of record, has no responsibility for the
employment relationship between the IHSS Independent Provider and the
Consumer. The Public Authority and the Union will inform IHSS Providers that
Federal and State law prohibit workplace discrimination and harassment and
provide procedures and remedies in the event they are treated unlawfully.

Article 3 — Public Authority Rights

Unless otherwise specified in this Memorandum of Understanding, the Public
Authority retains all exclusive management rights reserved to it by State law.
Management rights include but are not limited to (1) determining the merits,
necessity or organization of any service or activity, (2) determining the methods,

The Tehama County [HSS Public Authority
and SEIU Local 2015

Memorandum of Understanding

March 19, 2024 to March 18, 2027
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means and personnel by which its operations are to be conducted and (3) managing
the Provider Registry.

Article 4 — Limit of Liability

The Public Authority is an independent legal entity, separate and apart from the
County of Tehama. The Public Authority has no power to bind the County of
Tehama to any contractual or legal obligations, nor may the obligees of the Public
Authority seek recourse against Tehama County for any financial or legal obligation
of the Public Authority.

Article 5 — Union Recognition
Section 1 — Recognition

The Public Authority recognizes the Union as the sole and exclusive representative
of Providers in the Tehama County IHSS workers unit covered by this MOU. This
agreement does not apply to others affiliated with or employed by the IHSS Public
Authority, including without limitation, administrative and operational staff.

Section 2 — Union Representatives

The Union shall provide the IHSS coordinator for the Public Authority a list of
official representatives, who will be available to advise and assist providers on
matters within the scope of representation. The list shall include the names, titles,
telephone numbers, mailing addresses and email addresses of all Union
representatives and Provider stewards. The Union shall notify the Public Authority
about any changes to the list.

The Public Authority agrees to admit to its Tehama County office the authorized
Union representatives for purposes of administering grievances and conducting
other legitimate Union business related to enforcing and monitoring this
Agreement. Time spent by Providers in labor negotiations will not deplete their
Consumers’ allotted service hours and is not time worked for the purposes of
calculating overtime.

Section 3 — Dues Deductions

The Union has the exclusive privilege of dues deduction for all Providers covered
by this Agreement. The Public Authority will work collaboratively with the Union
and the State Controller to request the deduction of said dues, fees and/or

assessments including the voluntary deduction by Providers to the Union’s

4
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Caregivers Action Fund subject to the payroll practices and limitations of the State
and provided that the Providers have signed an authorization card. The Union shall
be solely responsible for payment to the State of any expenses related to the
administration of these deductions.

The Union shall indemnify, defend, and hold harmless the State of California,
Tehama County, and the Public Authority, and their officers, employees and agents
against any claim made and against any suit initiated against one or more of them
involving payroll deductions of payroll dues, premiums or other Union-related
deductions or lack thereof.

A. Any Provider subject to this Agreement shall receive an authorization form
and written notice from the Union during new Provider orientation
explaining that the Agreement defines their wages, benefits and other terms
and conditions of employment. The Union shall manage the forms as
provided by law.

B. Payroll Deductions and Payover. The Union shall instruct the State to
commence and continue a monthly payroll deduction of Union dues and
other deductions from the regular bi-weekly pay warrants of Providers who
signed authorization forms. The Union shall instruct the State of the dollar
amount to deduct for Union dues or other authorized Union deductions,
including CAF, specifying the purpose(s) of the deduction. The State shall
continue to make such deductions as instructed for so long as the Union
provides such instruction.

1. When an individual Provider’s earnings for a Calendar month, after
required Federal and State deductions are made, are insufficient to cover
the amount of dues, no dues payment will be withheld for that calendar
month. Further, no withholding will be made to cover that calendar
month from future earnings.

2. When an individual Provider is in a non-paid status for an entire calendar
month no dues payment will be withheld for that calendar month.
Further, no withholding will be made to cover that calendar month from
future earnings.

3. All Federal and State deductions shall have priority over Union dues.

5
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4. The Public Authority shall instruct the State to deduct premiums from
Providers’ pay for any approved voluntary insurance programs offered by
the Union in conformity with State regulations.

Section 4 — Information

The Public Authority shall endeavor on a monthly basis to provide to the Union a
list of current Providers including name, address, telephone number and unique
identifier recognized by the State of California IHSS Payroll System. The list will
be provided via electronic mail in an agreed-upon format.

Article 6 — Bulletin Boards

The Public Authority will furnish a secure bulletin board at the Public Authority
Registry office for use of the Union. All materials shall clearly state that it is
prepared and authorized by the Union. The Union agrees that notices posted on the
bulletin board shall not contain anything that may reasonably be construed as
maligning or harassing the Public Authority, its staff, Tehama County
representatives or the Board of Supervisors. The Public Authority may remove
material which violates this rule and contact the union representative to advise of
removal.

Article 7 — Registry

It is recognized that one of the Public Authority’s Registry’s primary missions is to
provide Registry services to facilitate the referral of Providers for consumers to
consider for hiring. The operation of the Registry will be conducted in a manner
that will respect the rights and needs of consumers and Providers. The Tehama
County IHSS Public Authority retains the exclusive right to list, refer with or
without comment, suspend or remove an individual from the Registry.

Providers must confirm their desire to continue on the registry no less than (1) time
per month. Confirmation may take place through email or by contacting the Public
Authority by telephone. If after sixty (60) calendar days the Public Authority has
not been contacted by the Provider to confirm their desire to continue on the
Registry, the Provider will be sent a letter via U.S. Mail asking the Provider if they
are still interested in being a Provider. The letter will also advise them that if they
do not contact the Public Authority within thirty (30) calendar days from the date
of the letter that their status in the registry will be changed to “Inactive-No
response to 30-day notice” and they will not be referred out to recipients for
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possible employment. If at some future date the individual desires to once again
become active on the registry, they must contact the Public Authority to update
their status.

Appeal Process

The appeal process contained herein is only applicable to Individual Providers who
are employed by IHSS Consumers. Those individuals desiring to be placed on the
Registry but who have not yet been employed by a consumer are not eligible to
utilize the appeal process.

The THSS Public Authority Registry will give written notice to any Individual
Provider of any adverse decision affecting the Provider position on the Registry.
Such notice shall inform affected Provider of his/her right to file an appeal, his/her
right to Union representation and the contact number for the Union. The Provider
may file a written appeal for such adverse decision to the Tehama County IHSS
Public Authority Registry Manager within fourteen (14) days after the notice of
decision. The Provider may submit any additional relevant evidence or statements
along with the appeal. Public Authority Registry staff will review the appeal and
respond in writing within ten (10) calendar days. A copy of the written decision
will be sent to the Union. If the decision is not satisfactory to the Individual
Provider he/she may appeal to the Public Authority Director. The appeal must be in
writing and received by the Director within ten (10) calendar days. The Director
will make a decision within twenty (20) days. The decision will be mailed to the
Provider and the Union and will be final and binding.

Article 8 — Consumer Rights

Consumers have the sole and undisputed right to hire, train and supervise the work
of any IHSS Care Provider and to terminate any IHSS Care Provider without case.

Article 9 — Provider Rights and Responsibilities
Section 1 — Provider Rights

Providers have the right to decline or terminate employment at any time and for
any reason. The Union and the Public Authority encourage Providers to provide at
least two weeks’ notice to consumers and to the Public Authority IHSS Registry, if
possible, to ensure continuity of care for consumers.

The Tehama County IHSS Public Authority
and SETU Local 2015

Memorandum of Understanding
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Section 2 Provider Privacy

The Public Authority shall promptly notify the Union of requests for legally
protected information about Providers that it receives and of any and all claims that
arise from its refusal to disclose such Provider information, and the Union shall
reserve the right to assume the defense of such claims.

Section 3 — Provider Responsibilities
It shall be the responsibility of every Provider in Tehama County to:

A. Perform authorized tasks only. The program does not compensate Providers
for non-authorized tasks, nor will the Provider be covered by Workers’
Compensation Insurance if injured while performing unauthorized work.

B. Submit accurate, legible and timely time sheets. It is the Provider’s
responsibility to keep payroll stubs for their own personal records.

C. Immediately report on-the-job injuries to the Social Worker.

D. Report to work alone and not bring to the consumer’s home children, or
family members during authorized work hours unless preauthorized by the
consumer.

E. Maintain confidentiality and not divulge consumer information with anyone
other than the Public Authority and Tehama County [HSS staff. Providers
are bound by Section 10850 of the Welfare and Institutions Code, as well as
other state and federal confidentiality laws. These codes prohibit disclosure
of a consumer’s name, personal data, medical conditions or any other
information about an IHSS consumer.

F. Immediately report by telephone or as soon as practicably possible to either
the Tehama County Adult Protective Services (APS) or local law
enforcement any incident of elder and dependent adult abuse. Providers are
considered “mandated reporters” under Section 15630 (a) of the Welfare and
Institutions Code. Any knowledge of an incident that reasonably appears to
be physical abuse, abandonment, abduction, isolation, financial abuse, or
neglect (including self-neglect) or reasonably suspects such abuse shall
immediately report the incident.

The Tehama County [HSS Public Authority
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The Provider shall also submit a written report to either APS or local law
enforcement within two working days. Failure to report is a misdemeanor,
punishable by a fine, jail or both.

G. Offer and perform services without discrimination based on race, religion,
religious creed, ancestry, color, national origin or ethnic group identification,
sex, age, marital status, sexual orientation, medical condition or physical or
mental disability.

H. Notify the consumer in a timely manner of any absences, time off or changes
in work.

Article 10 — Orientations

The Tehama County Public Authority conducts State mandated orientations
according to California State legislation for Providers. All Providers are required to
complete an orientation in conformance with this legislation. Prospective Providers
will be instructed to complete a mandatory onsite group orientation following
completion of their individual online enrollment process through the Public
Authority Registration, Enrollment Application (REVA).

The Public Authority will provide the Union with a quarterly calendar of New
Provider Orientations, indicating the location, and time for the orientation. The
Public Authority will give no less than one week’s notice of any changes to
orientation schedules. The Union will be provided thirty (30) minutes time at the
beginning of the orientation to talk with Providers about the Union. Upon request
the Union will be allowed to use available audio-visual equipment.

The Public Authority will provide the Union with the names of the Providers in
attendance including names and telephone numbers after each New Provider
Orientation. The State has agreed to provide the Union with additional information
on the Providers that were in attendance, such as; names, addresses, home
telephone numbers, personal cellular telephone numbers and personal email
addresses. If the State is unable to provide this additional information, the Public
Authority will make every effort to provide the additional information to the Union
upon request.

The Union will notify the Public Authority prior to the orientation beginning if the
Union will not be present. In the event that the Union is unable to attend an
orientation, the Public Authority shall inform Providers that they are represented
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by the Union and will make available Union authorization forms and related
printed Union information provided by the Union. The Union materials shall not
contain anything that may reasonably construed as maligning the Public Authority,
its staff, the Tehama County representatives or the Board of Supervisors.

Article 11 — Training

The Public Authority will allocate to the Union five thousand dollars and Zero
Cents ($5,000.00) per fiscal year for training for Tehama County Providers. Funds
allocated for training may only be spent on IHSS work related topics, including but
not limited to: Universal Precautions, infection control, CPR, basic first aid, proper
lifting techniques, symptoms of heart attack, symptoms of stroke, symptoms of
diabetic coma, or working with patients who suffer from dementia, Alzheimer’s,
mental health issues, diabetes and autism. Training will be provided by the Union
and/or third parties selected by the Union.

The Union and Public Authority may discuss training at the Labor-Management
Committee. The first Labor-Management committee meeting should be held no
later than 60-days following State approval of this Agreement. Nothing in this
Section shall in any way serve to limit the Union from continuing to provide any
existing training programs or from designing and implementing its own additional
training programs for Providers.

The Labor Management Committee or their designees will create a handout, to be
included in the IHSS Provider Orientation materials, listing available community
training contacts and support groups that are not affiliated with the Public
Authority or the Union.

Article 12 — Payroll

The IHSS payroll system is administered by the State. The Public Authority and
the Union shall work together to identify causes and solutions to problems
resulting in late, lost and/or inaccurate paychecks. When the causes of payroll
problems are outside the Public Authority’s direct control it will share information
with the Union and the agency responsible for the problem.
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Article 13 — Wage Supplements

The Public Authority will supplement the base wage by an additional dollar
($1.00) per hour (“wage supplement”). This Wage Supplement becomes effective
the first pay period following the State’s approval of the MOU.

The Public Authority will submit the appropriate request of the State to implement
the wage supplement as soon as possible following approval of this Agreement by
the Public Authority Governing Board.

Twelve full calendar months following implementation of the one dollar ($1.00)
per hour wage supplement, the Public Authority will add a second wage
supplement in the amount of twenty-five cents ($0.25) per hour. The total wage
supplement at that time will therefore be one dollar and twenty-five cents ($1.25)
per hour for the second full year of the MOU.

Twelve full calendar months following implementation of the initial twenty-five
cents ($0.25) per hour wage supplement, the Public Authority will add a third wage
supplement also in the amount of twenty-five cents ($0.25) per hour. The total
wage supplement at that time will therefore be one dollar and fifty cents ($1.50)
per hour for the third year of the MOU and thereafter.

Article 14 — Grievance Procedure

Purpose, General & Definition

Purpose

The purpose of this procedure is to provide a means for the Public Authority and
the Union to resolve disagreements regarding the administration of their MOU.

General

Grievances should be resolved at the lowest level possible. The Union therefore
encourages Providers to discuss and resolve their concerns directly with
appropriate Public Authority staff at the first step of the grievance procedure if
possible.

Providers participate in the grievance procedure on their own time. Union and/or
Provider initiation of the grievance procedure does not stay any Public Authority
actions.
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Definition

A grievance is a disagreement between the Parties concerning the interpretation or
application of any provision of this MOU. The grievance procedure does not apply
to matters over which the Public Authority has no authority (such as Consumer
rights, actions of the Board of Supervisors acting as the governing board of the
County, State payroll and Consumer decisions to hire or terminate Providers) or
subjects deemed non-grievable in this MOU.

Grievances shall be processed in the following manner:

Step 1. (Informal) The Provider and/or Union shall confer with the designated
Public Authority representative within fourteen (14) working days of the incident
or occurrence which caused the grievance. The Public Authority will issue a
decision within ten (10) working days following the discussion.

Step 2. (Formal) If the grievance is not satisfactorily resolved at Step 1, the
Provider(s) and/or Union shall present a written grievance to the Public Authority
Program Manager within ten (10) working days of the Step One decision. The
grievance must identify the provision(s) of the MOU violated and the requested
remedy. The Public Authority shall respond to the grievance, in writing, within ten
(10) working days of the receipt of the written grievance.

Step 3. (Mediation) If the grievance is not resolved at Step 2, the Provider or Union
may within ten (10) working days submit the matter to non-binding advisory
mediation. The Parties will contact the California State Mediation and Conciliation
Service to request that the State name a mediator. The mediator will be asked to
review the dispute and issue a proposed written recommendation.

The cost of the mediator’s services, if any, will be shared equally by the parties.

The Public Authority Director will consider the mediator’s recommendations in
reaching a final decision. The grievant and the Union will be notified of the final
decision of the Public Authority Director within ten (10) working days of obtaining
the mediator’s proposed decision. The cost of the mediator’s proposed decision.
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Time Limits

Each party involved in a grievance shall act quickly so that the complaint may be
resolved promptly. Every effort should be made to complete action within the time
limits contained in the grievance procedure. If the Provider or Union fails to file or
advance a grievance within the above specified time limits, the complaint shall be
forfeited.

The Union and the Public Authority may agree to waive the time limits for the
processing of a grievance. Such waivers shall be in writing and shall be for a
specified period-of-time.

Article 15 — Labor Management Committee

The Public Authority and the Union agree to create a labor-management committee
in order to encourage open communication, promote harmonious relations and
resolve matters of mutual concern. The committee will meet quarterly or as
mutually agreed to by the Parties.

The committee will work cooperatively to address matters affecting the
relationship between the parties and to develop measures to improve recipient care
and the IHSS program. The committee shall not engage in negotiations or consider
matters properly the subject of a compliant process.

Committee members will serve on a voluntary basis and will receive no
remuneration from the Public Authority for their participation.

The committee will be composed of three (3) representatives appointed by the
Public Authority and three (3) representatives appointed by the Union. The Parties
shall notify each other of any changes to their respective representatives.

Article 16 — No Strike / No Lockout

The unimpaired continuation of In-Home Support Services is of paramount
importance to County residents and specifically to the recipients of home care
services. During the term of this MOU, the Union, its members and
representatives, agree not to engage in, authorize, sanction or support any strike,
slowdown, stoppage of work, or refusal to perform customary duties. The Public
Authority agrees not to lock-out members during the term of this MOU. This
provision shall continue in full force and effect for the term of this Agreement and
for a minimum of one year beyond the term of the Agreement.
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Article 17 — Full Understanding, Savings Clause and Waiver
Section 1 — Full Understanding

This MOU sets forth the full and entire understanding of the Parties regarding the
matters set forth herein and all other matters subject to meet and confer. The
Parties agree that during the negotiations which culminated in this MOU each
Party had the right and opportunity to submit proposals with respect to any matter
subject to bargaining not otherwise prohibited by law, and that the understandings
and agreements arrived at after the exercise of that right are set forth in this MOU.
Except as specifically provided herein, it is agreed and understood that each Party
hereto voluntarily and unqualifiedly waives its right, and agree that the other shall
not be required to negotiate with respect to any subject or matter covered herein.

Any agreement, alteration, understanding, waiver or modification of any of the
terms or provisions contained in this MOU shall not be binding on the parties
unless made and executed in writing by all of the parties to this MOU, and if
required, approved and implemented by Public Authority Board.

Nothing in this Section is intended to prevent the Public Authority and the Union
from meeting and conferring during the term of this Agreement regarding matters
covered herein upon the mutual agreement of the Parties to do so.

Section 2 — Savings Clause

If any provision(s) of this MOU are declared illegal, unlawful or unenforceable by
a court of competent jurisdiction, such invalidation of said provision(s) shall not
invalidate the remaining portions of the MOU, and such remaining portions shall
remain in full force and effect. The Parties shall meet, upon request from either
party, solely for the purpose of negotiating any impacts with respect to the
provision that has been declared invalid or void.

Section 3 - Waiver

The waiver of any breach, term or condition of this Memorandum of
Understanding by either Party shall not constitute a precedent in the future
enforcement of all its’ terms and provisions. Regarding matters not covered by this
agreement, the Union agrees that it has specifically waived any further right to
bargain during the term of this Memorandum of Understanding on any subject
discussed in bargaining or listed in the Public Authority’s Rights clause.
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Article 18 — Term

The term of this Agreement shall commence the latter of March 19, 2024, or the
date that it is subsequently approved and ratified by the Union and by the
Governing Board for the Public Authority. This Agreement shall remain in full
force and effect until the latter of March 18, 2027, or until the Parties complete the
negotiation process for this Agreement’s successor, 1nc1ud1ng utilization of
impasse procedures if necessary.

The Parties shall return to the bargaining table ninety (90) days prior to expiration,
to negotiate a successor agreement.

For the Union For the Public Authority
(Docusmned by: (—Documgnnd by:
Dated: 4/1/2024 Dated; */1/2024
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